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Study Summary

The aim of this study was the attempt to identify the contribution of the Balanced
Scorecard in activating CSR strategy from the point of view of its frames. The
study was conducted on 26 Algerian economic institutions. The questionnaire was
distributed to 207 frames of these institutions, States, after the use of the program
(Spss V: 24) and analysis of simple regression the study has been reached the
following results:

- The existence of a statistically significant impact on the contribution of the
strategic direction of the institution in activating the strategy of social
responsibility for human resources in the economic institutions under study. -
There is a statistically significant impact of the contribution of balanced
performance card in activating the strategy of social responsibility towards human
resources in the economic institutions under study

. - There are no differences in the practices of the strategy of social responsibility
towards resources, which are attributable to the variable nature of the institution.
- There are no differences in CSR practices towards resource resources due to the
size of the institution. - There are statistically significant differences in the
practices of the CSR strategy towards the productive resources attributed to the
institution sector.

Keywords: Balanced Scorecard, Strategic Direction, Corporate Social
Responsibility, Algerian Economic Institutions.



